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Improving Livelihoods of Women in Uttarakhand

Executive Summary

1. The Context

Despite a commendable economic growth since Uttarakhand's formation on 09
November 2000, women continue to face persistent challenges in employment,
education, health, and economic security. Limited job opportunities, declining
agriculture, and male outmigration have forced them to manage farms and
households with minimal support. Factors such as constrained economic mobility,
inadequate healthcare, and time poverty have further hindered their progress.

Economic disparities between hill and plain regions have widened, with Haridwar,
Udham Singh Nagar, and Dehradun contributing around 70% to the state's GSDP
from 2011-12to 2023-24. Haridwar’s per capitaincome is nearly four times higher
than Rudraprayag’s, reflecting stark income gaps. Women in hill regions face
employment challenges due to this uneven economic concentration. Gender
biases restrict them to low-paying occupations like handicrafts and subsistence
farming, despite rising labor market participation. While gender budgeting
mechanisms exist, a lack of impact assessment and data deficits obstruct policy
effectiveness.

2. Objectives of the Study

This study examines women's economic participation in Uttarakhand, focusing on
employment barriers, financial inclusion, male outmigration, and regional
inequalities. It assesses skill gaps, the socio-economic conditions of migrant
women, and the role of education and vocational training. By documenting
successful women-led enterprises and Self-Help Groups (SHGs), it highlights
successful models of empowerment.The study attempts to evaluate government
policies and provides a roadmap for improving the well-being of women in
Uttarakhand.

3. Research Methodology

Using a mixed-method approach, the study integrates primary and secondary
datato analyze women's socio-economic conditions in Uttarakhand. Secondary
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data from National Sample Surveys (NSSO), Periodic Labour Force Surveys (PLFS),
and National Bank for Agriculture and Rural Development (NABARD)is used to
provide insights into employment, earnings, education, and financial
inclusion.Primary survey data pertaining to livelihoods, migration patterns, time
poverty, mobility, and government policies and programmes is collected from six
districts spanning Upper Himalaya, Middle Himalaya, and the Plain areas. Covering
a sample of 18 blocks, 54 villages, six ULBs, and 900 householdsin rural and semi-
urban areasincluding 324 migrant women, it evaluates policy effectiveness and
proposes region-specific recommendations for improving job opportunities,
financial access, and livelihood diversification for women in Uttarakhand.The
triangulation of the secondary and primary survey data is used for drawing
conclusions and feasible strategies for improving the overall wellbeing of women
in Uttarakhand.

4. Main Findings
4.1 Rising yet Low Participation of Women in Labour Market

a. Women's participation in labour market in Uttarakhand remains
significantly lower than men's, with 48% of women in the workforce
comparedto82% of menin2023-24.

The Work Participation Rate (WPR) for women stands at 45.6%, slightly
above the national average of 43.7%. However, regional disparities persist,
with higher female WPR in rural and hill areas due to economic necessity

and reliance on agriculture. Nearly 49% of young women (15-29) in the hills

are engaged in work, compared to just 20% in the plain region of
Uttarakhand. Male WPR remains consistently higheracross all regions.

Since 2011-12, female WPR has surged, nearly doubling to 32.7% by 2019-
20 despite COVID-19, and reaching 45.5% by 2023-24. The gender gap in
workforce participation has narrowed, with male WPR rising by 9
percentage points after 2021-22. However, persistent structural barriers
continue to limit women’s access to better-paying and diverse employment
opportunities.




Overdependence on Low-Income Self-employment and Unpaid Work in
Household Enterprises

Women in Uttarakhand largely depend on low-income self-employment
and unpaid work in household enterprises, with 77% engaged in self-
employment, including 44% as helpers. This is more prevalentin rural (82%)
and hill (85%) regions, leading to economic instability.

Women’s employment is least diversified and remains concentrated in
agriculture (68%), limiting access to better-paying jobs. In contrast, men
have more diversified employment, with only 26.2% engaged in agriculture
and allied activities.

For rural women, over-dependence on agriculture continue to be a
challenge as over three-fourths of them remain engaged in this sector.
Urban women have more opportunities, with over a quarter in salaried
jobs, comparedtoonly 12.3%in hill region.

The ratio of women workers as helpers in household enterprises is much
less (30.6%) in plain regionas comparedto hills (51.6%) in 2023-24.

Informal self-employment, including small-scale trade and crafts, provides
some economic independence but offers little income stability. Formal
service sector employment remains low, reflecting both structural
constraintsand gender-based barriers to entry.

Employment shifts towards better-paying jobs remain slow, particularly in
hill region, primarily owing to limited access to formal financial services.

Gender and Regional Disparities in Earnings

Gender and regional income disparities persist, with women earning
significantly less than men. Self-employed women earn< 7,239 per month
on an average, less than half of what men earn. Rural women earn even

lower (X 6,914 per month), with hill-region agricultural workers earning

45% less than thosein the plains.

Urban self-employed women earn more than their rural counterparts but
stillfacea43%income gap compared to men.
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The self-employed workers in the hill region earn nearly 45% less than those
in the plains. The incomegap is particularly stark in rural micro-enterprises,
where women face challenges in securing fair compensation.

Women in self-employment earn as little as I 5,050 per month in textiles
and apparel but up to I 30,000 in electronic services. Tourism and
hospitality offer slightly better income (X 7,183), but agricultural
dependence continuesto restrict financial mobility.

Salaried employment provides better income, with rural women earning
< 10,677 per month, which is about 35% higher than those in self-
employment. In urban areas, salaried women earn 53% more than their
rural counterparts. However, nearly half of the salaried workers lack social
security such as paid leave, providentfundand medical leave.

Income disparities persist across social groups, with general category
households earning more, while Scheduled Caste (SC) and Scheduled Tribe
(ST) households remain dependent on low-paying agricultural and casual
labour.

Agriculture as a Major Source of Household Income

d.

Agriculture remains the primary income source for over 56% of households
in Uttarakhand’s hill region, compared to only 22% of households in the
plains. However, agricultural households report the lowest earnings, with
an average monthly income of I 7,771, underscoring their economic
vulnerability. Non-agricultural enterprises offer slightly better earnings
(% 10,368), with no major rural-urban variation.

In contrast, government jobs provide stability, serving as the main income
source for only 7% of households, with an average monthly income of
< 18,043.

Youth in Uttarakhand are increasingly unwilling to work in agriculture,

preferring salaried jobs. However, limited job opportunities, particularly in
the hills, drive out-migration in search of employment.

Addressing these disparities requires diversifying women’s employment
into higher-paying sectors beyond traditional agriculture into sectors such
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astourism, agri-processing, handloom, handicrafts, IT-enabled services and
wellness, offering betterincome opportunities.

Unemployment and NEET: Challenges for Women and Youth

Unemployment remains a significant issue, with 5% of women remaining
unemployed in 2023-24. Young women (15-29 years) face the highest
unemployment rate (12.3%), peaking at 30.2% in urban areas. Educated
women face even higher unemployment, with 13.9% in rural areas and
19.8% in urban regions. Migrant female youth (15-29 years) suffer double
the unemployment rate compared to non-migrants, underscoring
economicchallenges faced by this group.

High ratio of NEET indicate lower utilisation of women youth power

d.

A critical concern is the high proportion of young women categorized as
‘Neither in Employment, Education, or Training’ (NEET). About 31% of

women aged 18-35 fall into this category, compared to just 10.5% of men.
The situation is worse for women aged 30-35, where 45% fall into this
category.

Scarcity of local jobs (45%), unpaid household work (10%), and lack of skills
contribute to this problem. Addressing NEET through employment
programs and skill-building could boost the state’s economic growth.

Employment uncertainty is widespread, with 70% of rural women uncertain
about job opportunities in villages. Even in urban areas, 40% of women feel
uncertain about employment prospects.

Less than half of working women in the state are satisfied with their current
jobs, reflecting prevalent issues of ofjob quality, earnings and working
conditions.

These findings indicate the need for targeted interventions in education,
training, job diversification, and job placement forwomen.

Time Poverty and Women’s Unpaid Work

Time poverty, often overlooked in labour statistics, significantly impacts
women’s workforce participation. Women in Uttarakhand spend an average
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of 5.6 hours daily on unpaid domestic labour, which increases to over 7
hours for married women in joint families. Young girls (15-24 years) from
low-income backgrounds spend 2.8 hours on an average daily on household
chores, restricting their education and skill development.

Migration has worsened women’s workload, adding 1.5 extra hours of
unpaid labour daily, especially in hill regions where subsistence farming and
informal employment are prevalent. Recognizing and addressing time
poverty is crucial to increasing women’s participation in economic
activities.

Career Aspirations and Challenges

Most young people, both men and women, aspire to secure government
jobs due to job security and benefits, with 54% of young women preferring
suchemployment. Only about 20% of youth seek private-sector jobs.

About 24% of women and 32% of men aspire to start their businesses. A
small proportion (2%) of women prefer flexible jobs to balance work and
family responsibilities.

Key barriers to salaried employment include lack of job opportunities,
education, skills, guidance, and workplace safety. For aspiring
entrepreneurs, major challenges include financial constraints, lack of
technical expertise, limited work experience, low level of confidence, and
family pressure for marriage.

Additionally, many young people require mental health support, including
career counselling, to navigate employment challenges.

Addressing these barriers through targeted policies and support systems
can overcome these challenges and improve women’s workforce
participation and economicindependence.

Migration and Access to Employment Opportunities

Migration patterns in Uttarakhand, particularly in hill regions, have
significantly reshaped household economies due to widespread male
outmigration. Around 39% of rural households in the hills have at least one
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male member who has migrated for employment, shifting economic
responsibilities onto women. This has led to higher female labour force
participation, increased income distribution, and improved asset
ownership. However, this phenomenon has also resulted in a 28% increase
inwomen’s workload due to additional agriculturaland household duties.

Among surveyed women, 322 were identified as migrants, with 80%
migrating for economic reasons. While migration has offered increased
access toemployment opportunities, a large proportion of migrants remain
ininformal, low-paying jobs, restricting their economic mobility.

Urban migrants earn 35% more than their rural counterparts in self-
employment and approximately 45% more in salaried employment.
However, high urban living costs significantly reduce these financial gains.

Remittances contribute to household income but are primarily spenton
consumption rather than investment, and do not compensate for the
increased workload forwomen left behind.

Female migration is likely to increase in coming years, with 35% of young
women expressing a desire to migrate, though most prefer to migrate
within Uttarakhand.

Migration also shapes household perspectives on mobility and social
norms. While 61% of women in migrant households support their
daughters migrating for work, only 32% are satisfied with migration
outcomes. Social and economic factors such as poor marriage prospects in
villages and limited educational opportunities for children further drive
outmigration.

Only 20% of migrant women express a desire towards reverse migration to

theirvillages, and that too only if offered viable income opportunitiesin the
villages.

Male outmigration has increased decision-making power and mobility for
left-behind females, as they have to take on greater household
responsibilities.




Education, Skill Development, and Aspirations

Educational disparities persist across gender, age, and regional spectrum.
While female literacy rates stand at 78% in both hill and plain regions, gaps
exist among age groups. llliteracy is lowest among women aged 18-29
(7.33%) but rises to 56.78% among those aged 60 and above. However,
access to higher education has improved, with about39.2% of young
women attaining graduate-level education and 8.6% pursuing
postgraduate degrees. More migrant women (24.6%) pursue higher
educationthan non-migrantwomen (17.3%).

Gender disparities in education are evident, particularly in the hills, where
only 22% of women aged 18 and above pursue college education compared
to36% in the plains. Only 39.6% of rural women have completed secondary
or highereducation,comparedto57.5%inurbanareas.

Formal technical and vocational education remains negligible, with only
1.5% of women receiving such training, limiting employment prospects. In
hill districts, only 1.1% of women receive vocational training compared to
6.8% inthe plains due to infrastructure challenges, financial constraints and
low awareness levels.

Nearly half of young people enrolled in educational and training institutions
aspire to continue their education, but significant restrictions are posed by
factorssuch aseconomichardships and family pressures.

Approximately 43% of youth aspire to pursue education while working

simultaneously, highlighting the need for flexible education and
employment structure.

Intergenerational Educational and Occupational Mobility

Intergenerational educational mobility has improved but remains uneven.
Only 38% of SC/ST daughters attain higher education, compared to 64% in
general caste groups. Among economically weaker sections, only 22%
complete secondary education if their mothers have no formal schooling.

Occupational mobility is limited, with 54% of women staying in the same job
category as their mothers, especially in agriculture and informal work. Only
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12% of women from farming households enter formal employment.
Tertiary-educated women are five times more likely to secure formal jobs,
but income disparities persist. Women shifting from agriculture to wage
employment earn 38% more, yet the gender pay gap remains at 22-30%
across sectors.

SC/ST individuals face persistent barriers to occupational mobility
compared to non-SC/ST groups. Stronger education-to-employment
linkages are needed to ensure economic empowerment of these
communities.

4.10 Asset Ownership and Access to Essential Services

d.

Limited land ownership

Land ownership remains limited, particularly in hill regions, where only
11.7% of land is cultivated. This drops to 3.7% in Uttarkashi and Chamoli,
while plains like US Nagar and Haridwar have over 49% under cultivation.
The average landholding in hills is just 0.35 hectares, that too mostly
unirrigated. Women own only 13% of land compared to 43% of men,
restricting their decision-making power in farming process. Less than 12%
of women in the hills own agricultural land, compared to 23% in the plains.
Male outmigration has reduced farmland use, contributing to agricultural
declinein hill regions.

Financial assets

Financial asset ownership patterns reveal significant variations. While
nearly allwomen have bank accounts owing to Jan Dhan Yojana, only 16% of
households have life insurance, and 20% have post office savings.
Microfinance participation is high (60%), yet access to formal loan is
constrained, particularly in hill regions, where only 32% of women can
access credit compared to 49% in the plains. Rural households experience
higher debt levels (43.5%) than urban households (32.2%), with OBC
householdsreporting the highestincidence of debt at 46.9%.

Access to essential services

Access to essential services remains inadequate. In hill districts, 68% of
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women report poor healthcare access, compared to 36% in the plains. Key
challenges include shortage of qualified doctors and diagnostic facilities,
contributing to increased outmigration. While public-private partnerships
have been facilitated to bridge these gaps, providing quality healthcare
servicesstillremain agoalto be achieved.

Despite considerable advancementin connectivity, 10% of rural households
have no access to piped drinking water, increasing women’s daily workload
by 1-2 hours. Sanitation facilities are more developed in urban areas, with
94.4% of households having toilets compared to 86% in rural regions.
Frequent power outages in hill districts (reported by 30% of respondents)
impede home-based economic activities.

Safety concerns also vary across the region. While 65% of urban women feel
safer than rural counterparts, street harassment remains a major concern.
Women-led households, particularly those impacted by male outmigration,
perceive lower level of personal security.

Government Programmes and Their Impact on Livelihoods

Uttarakhand’s employment strategy has been guided by an industry-led
growth approach. The Central Government introduced a Concessional
Industrial Package (CIP) in 2003, boosting industrial growth and state
revenue. However, this growth is tilted in favour of the plains, resulting in
accelerated outmigration from hill regions.

The National Rural Livelihood Mission (NRLM) has supported self-help
groups, providing access to subsidized farm equipment and skill training.
However, spreading these benefits uniformly across rural areas remains a
significant challenge.

Despite multiple government interventions, women’s employment
continues to be concentrated in agriculture and informal work, highlighting
inefficiencies in policy execution. Programs like NRLM and Deen Dayal
Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) have improved women’s
employment prospects. However, only 26% of trained women secured
stable jobs, revealing gapsinindustrylinkages and workforce integration.
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4.12 Policy Gaps and Implications

d.

Despite acknowledging gender equality, Uttarakhand's economic policies
lack a cohesive framework for integrating women into high-value sectors.
The state allocates only 3.54% of its budget to agriculture, limiting
employment growth. Initiatives like MukhyamantriPalayanRoktham
Yojana, aimed at curbing distress migration, faceimplementation
challenges, reflected in approximately half of its 2022-23 budget left
unspent.

Gender disparities in earnings continue to persist due to systemic wage
discrimination and job segmentation. Many government programs remain
ineffective due tolow awareness and limited participation rates.

State-level policies are often salient on addressing disparities in healthcare,
skill development, employment and financial inclusion for improving
quality of life of women in the state. There is also a significant gapof
integration between state-level women’s policies, like the Uttarakhand
State Women Policy 2021, and broader national employment and social
protection schemes. Fragmented policy implementation and overlapping
initiatives reduce the effectiveness of programmes aimed at women’s
economicempowerment.

In order to achieve improved outcomes, policies must strengthen last-mile
delivery mechanisms, enhance community engagement, and improve skill-
industry linkages. A more integrated approach to development initiatives is
necessary to boost economic independence and livelihood opportunities
forwomen across Uttarakhand.

5. Policy Suggestions and Proposed Models of Livelihood Resilience

The Uttarakhand Vision 2030 document outlines key drivers of sustainable

livelihoods, including horticulture, floriculture, herbiculture, MSMEs (including

tourism and travel management), health and wellness, IT and ITES, handicrafts,

small hydro-power projects, green energy, eco-services, and forestry. To enhance

livelihood resilience, the following strategies are proposed:




5.1 Development of Enterprises and Reducing Regional Disparities

Policies must focus on bridging the economic gap between the plains and hills by
promoting local economic clusters based on distinct ecological strengths. The
agricultural sector holdsimmense potential for rejuvenation by transitioning from
traditional crops to more lucrative options like horticulture, floriculture, fisheries,
livestock, and herbs. Millet production also presents a promising opportunity.
Horticulture, in particular, could be transformative, but it faces challenges related
tolow productivity, necessitatingimprovementsinyield and efficiency.

Tourism and knowledge-intensive services offer substantial employment
opportunities for local youth. Promoting eco-sensitive tourism through
homestays, trekking routes, and local product development, in collaboration with
the forest department, can be income generating. Additionally, optimizing
tourism infrastructure for off-season activities such as sunbath in a bright winter,
yoga care, and trekking, can extend economic benefits year-round.

5.2 Creation of Supporting Infrastructure

Sustainable enterprise development requires an integrated approach,
incorporating access to technology, credit, skill training, and marketing.
Investment should be prioritized for remote and inaccessible areas, with
particular focus on horticulture, tourism, skill development, and healthcare.
Streamlining resources across government departments can enhance operational
efficiency.

In order to streamline service delivery, a centralized institution, such as a ‘Rural
Development Authority can be established. This entity would pool and
streamline physical, financial, and human resources at the block level to ensure
impactfulimplementation of developmentinitiatives.

5.3 Enhancing and Diversifying Skill Development Initiatives

A comprehensive strategy is required to diversify skill training programs toward
agri-entrepreneurship, including horticulture, floriculture, pisciculture, and
honey production. Increasing enrolment and infrastructure for women in
technical education institutions will enable greater participation in non-farm
sectorssuch asIT, tourism, healthcare, and financial services.
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Technical education institutions like ITIs and polytechnics needs significant
reforms. Outdated courses can be phased out, while relevant ones could be
consolidated and aligned with industry standards and local needs of agri-
entrepreneurs. The Pradhan Mantri Kaushal Vikas Yojana (PMKVY) in Uttarakhand
can be reassessed for effectiveness, as it currently faces challenges like
accessibility in remote areas, low awareness, high dropout rates, and low
employability.

A multi-stakeholder approach involving government agencies, NGOs, and private
market players is necessary to strengthen supply chains, cooperative business
models, and e-commerce access for rural women entrepreneurs.

5.4 Strengthening Mental Health Support Systems

Mental health support should be integrated from school to the job market,
addressing increasing demand, particularly among the elderly. Training mental
health counsellors in large numbers could provide employment opportunities
while addressing this growing need.

5.5 Adopting an Ecological Livelihood Harmony Framework

The Ecological Livelihood Harmony Framework provides a scalable model for
women’s economic security in Uttarakhand. It aligns two key models:

Symbiotic Migration Model (SMM): Recognizes the interdependence between

migration patternsand women’s economic roles, advocating policies that leverage
seasonal migration for mutual benefit.

Dual-Pathway Development (DPD) Model: Promotes a two-pronged approach
that combines skill-based employment with self-sustaining entrepreneurship.




Proposed Livelihood Models for Different Categories of Women

Women's
Category

Livelihood
Barriers

SMM Solutions

DPD Solutions

Non-Migrants

Dependence on
agriculture; lack
of access to
technology

Increased funding
for Agri-tech;
cooperative
farming initiatives

Expansion of digital
work opportunities
and local crafts

Seasonal
Migrants

Limited work
during non-work
migration
periods; income
stability

Part-time job
linkages in urban
centres; hybrid
job in agriculture

Upskilling in tourism,
food processing, or
IT-enabled jobs

Long-term
Migrants

Limited flexibility;
dependency on
low-wage jobs

Skill-matching for
urban employment;
better access to
financial services

Urban micro-
enterprises for food,
retail, and service
sector

Reverse
migrants

Lack of
connections and
job networks

Self-help groups
(SHGs) to support
community-based
employment

Tailored vocational
programmes for easy
job transitions.

Integrating these models can transform 'migration from a distress-driven
necessity' into an'opportunity for inclusive regional development'.

By implementing these strategies, Uttarakhand can achieve sustainable and
resilient livelihoods forits people.
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ENe] SN (household enterprises) H 89T da dTel HRI WR R 8, W8T 77%
AT FRIOTR # ol €, RTH q 44% To99 @ ©U H 1 &R &l 8 | T8
UgRT ITHIOT (82%) 3TR TdTT (85%) &A1 H 31feIeh <Al Il 7, I8 S1a! AT
TReRT & TUIaT & |

AfZAT3I BT ISR HaH HH fAfFHT 7 3R BN & (68%) H Diad &, oA
I JBCR I dlell ADRAl IP Ugd T8l el urll | g9 [Jusid, goul o
RISTTR 31fdres fAfder B, STef daet 26.2% YoF SN iR $694 Hag Tfafafdmi §
AT E |

ST | A—ATE ¥ S1f¥d ol ) 39 &5 H§ BRRG 2 | we Afkensi & U
P AR B, STl U s I Af¥d Jaa9rfl NeRAT § SRING 8, Sdfd
UdiT &1 H I8 iR dad 12.3% 3 |

ENe] SEAI H AR & 3edd & WU H B DR BT UId 2023—24 H HaTI
&3l H 30.6% ©, STdfd YaiId &3l H IE 51.6% © |

BIC TAM @ IR 3R SRy Afed SHIIaiRe wWRISR (informal self-
employment) AT BT BB AMd FAA AT <l &, <lfdh 3T H ReRar
eI <ar | M=t [T & (formal service sector) H AfgTRIl BT ISR qgd
B B, ST AREATHS SISl SR ISR & &3 H offiTd SRRl &l SeIdm
2 |

JER Ia dTell AIBRAT ®I 3R ISR BT RIFIRYT {99y ®Y & gdadrg &= |
T &, ST 93 BRI AU=TRe A= |1l (formal financial services) @1
AT uga |

AT # S 3R &3 A (Gender and Regional Disparities in
Earnings)

HH A 8 | TRISHTR H o1 AfGS SARAc I 7,239 HA 8, S JouI Bl
3T &7 T Y 81 & | ITvr ARy iR ot 9 R 6,914) FHANH €, STafh
T &3 DI PV ST ASATAT DI BHATS HATHT &3] DI oI H 45% PH & |
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BN &3 Bl WRIGTTR H ol AfZeld Jeift grHior Jfgetall ol geir 4 sfftd
HHTH 8, R fl goul @ JorTT H I 31 H 43% HT AT T |

Uiy &A1 H TRIGHTR 9 &9 fhal Bl g HETT &3] bl oIl H ST 45%
AT | WWWW@W&&HM (micro-enterprises) H 31fdrd e
&, STet AfeetTy Sferd urRsifiies ure ok & fory Foy ol € |

TRIGR § o At a-31 3iR U (textiles and apparel) § ¥ 5,050 b
FHHA 8, STafdh soicrgfl'ﬁcb qareit (electronic services) H IE 3y T 30,000 AH
ggd STl T | e 3R 3Mfered &5 (tourism and hospitality) & 3 7,183 @1 ITS!
JEAR 31T BICH B, offchT Py TR AfH FHRar ! =i arfceiierdr &1 Wiffa
HAT T |

Ja TR A RAT (salaried employment) SEAR 3T Y&TH &Rl ®, STal I
AZATY T 10,677 HHKI 8, ST TRISHTR &I ToAT § ST 35% 31D & | &
g3l # JATARMT ARATS U= ATHIOT FHBET DI AT H 53% AfTH HAN & |
BTetifdh, ST MY a9l HHAIRAT & UT ATHIT D IRETT (social security)
&1 G T 7 |

I # A fafr= arfsies el & W < Sl €, et | avt
(general category) @ IRIAR P HAT ©, STdfd G%‘jﬂjﬁlﬁ SATeT (SC) AR
JGEd SIS (ST) & URAR &4 da+ drell HiY AR ATHRAD Holge!
(casuallabor) TR ¥R Y&d & |

(food processing) 3R Hal &l oY Ied A dTcl &l H fAfdefipa o
ISP B, [T 3mfefer ReRdr IR ARRHHRUT Bl derdT e I |

P BRI BT i< GId (Agriculture as aMajor Source of Household Income)

a.

STRIGS D a1 &3l 3§ 56% I Al URART o (ol PV J&I 3T BT A a1
g% ©, Sidfd HaT &l § bad 22% URAR & Y IR R 2 | R 1, $iy R
JATETRA GRIRT & a1y T 7,771 Ufd @18 &, ST 371 wu 4 RgRierd
Rerfcr T SRl 2 |

D [N, 7% URART & folt TRBRT ABRAT ] & AT BT AT B, ST8l
3T 3T T 18,043 T | ﬁ?—?ﬁ 3<IH (non-agricultural enterprises) x"ﬂ_\fﬁ RN
3 ¥ 10,368 T&TH Bl &, FOIRTH UTHIvT—978) 3faR 7181 © |

ITRIGS & JaT 319 B H B B & oI HH 558D © IR daTaRIT bRl
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BT WIAASHAT < 72 8 | gaig &3 # HIfAd AR TR Jarsii d AR Bl
T ¥ TATIT (out-migration) & ol ASTER HR IR § | I8 9 91 WX ol <l &
foh ISR BT URUARS P A 3R G, WTel THEHRYT, AHVE] (handloom),
BSING (handicrafts) IR I oI &1 | ﬁﬁ%ﬂ?d PHRAT AP ®, dATfh
JER 3T B 3[R AT T |

SIS 3R NEET: Afgansil SR gamsil & forg gt

SRISHTIT e HEaqUf FHWT G711 8 © | Y 2023—24 ¥ 5% HZATY SRIGTTR o |
AT ARATY (15—29 TH) AT 3H RIS &R (12.3%) BT ATHAT G &1 8, i
oedl &l | 30.2% b ygd oIl © | e Afgetral § RISy &% SR oAl
3Afed & — TTHIVT & H 13.9% AR WA &A1 H 19.8% | YTl AfSeT garail
(15—29 T) H IR—YaRA AR BT JAT H SRIGTRI &R QAT 2, I $9 F8
@ forg amfefes ARt T SOFR _efl 2 |

NEET &1 S<d 31T JaT dfedl @ dRITd & $H SUANT &I qeiar 2

a.

T TR A a8 ® fF 91 dem § gar Ak’ Neither in Employment,
Education, or Training’ (NEET) 1o} # 31Tl © | 18—35 a9 3y T DI T 31%
Afed NEET €, STafds goui # I8 uferd 105% 2| 30—35 a¥ oy af &t

Afgermel # I8 THRT IR YR 8, S8l 45% Afgciié NEET S0 # 1l & |

IR AMBRAT BN BH (45%), 94T I dTel TN BRI (10%), 3R BIerel Dl
P 59 AT Bl AP Sfeet 91 2 | ISR BRIBAT R B [Abrd &
HTETH | NEET &7 GARIT fdhTel o 11 @ 31 gfeg T agT Fehar ¢ |

IR Bl TR AARITr ATId 8, STal 70% JTHI0T Afee e (= vifal |
AN BT STTLIAT DI ThR NI 8! & | Ta db fb I &l H AT 40%
AT ISHTR AT BT T IRET HETH Bl 2 |

T B 3TN & SATET BIHBTOH AfReATd 3T G JISHTR | A el 8, il
BT I I[OTaT, 37T AR B aRReIfT o1 w@vrg Rerfdy &F gwiiar 2 |

Y forepy wfgarer & foru fRrem, uferor Sk NIoHTR Sucterdr § offérd gvaeig &l
JTIIHT BT ST P ¢ |

A eIt (Time Poverty) 3R #f&erail @1 fa=1 a1 arelr i

T AT (Time Poverty), ST 3TRIR 79 3Tl § 3o X8 STl ©, Afgeraft
P BRIgA H gEfERT BT TR ®Y A J9TfdT BT © | SRS &l Aftary
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3T Tffes 5.6 Ec AT I dTel B BT H oIl 2, S |geh URARI #
fyarfea Afeeme & forw 7 € & 1ff® & Simar 2| f—ema @t & gar
SRl (15—24 TH) AT 2.8 TS BN BB # fdardl 2, foa S+a! fRrer
3R PIeTe fadrT THIfad B © |

U & HIRVT ARSI & HRIMR 3 gl 88 ©, (92T WU ¥ yadii &3 |, STal
I R S aTsd Tl 3R ARG ISR H SRR © | 399 Alalrsil
31 gfafes rfaR<® 1.5 &< &1 f991 I a1t B &_AT gsar © | 99 faefsar
DI YA 3R IHDBT FATEH BT AR DI 1 Tfafaferar § wrfier
e & foTu maead 2 |

BRI ATHIATY 3R FATTAr

3TferaTer Far, gov iR AR SFI, ARSI AisRal B werfiemdr <d 8 w=iife
STH AR BT GRET AR AT 37D BNl & | 54% JaT AlRTS 36 TBR & ISR
DI AT H & | ST 20% JaT ol &3 B A iRAT Bl TAT 4 ¢ |

ST 24% ARGV 3R 32% oY AT Y& DI FTARI YR DR DI AThIE
G © | el Udh BIC! T (2%) AlgelT UH B DI ATfHHAT <l © STal IR
HHYA B bR AAATI &I dlfcs d D1 IR IIRATRS FSTHRTIRAT & 4 Aol

AT HD |
JATAN ST [salaried employment], @ forg HY et H Yl B AR
DI HHI, R1eTT, DIeTe], ARG 3R BRIkl el BT I9Td AT ¢ |

AR Y B DI 3TgH Afeelell @ oI wRg Aol § fa<ig dHm,
qhATeb] faRIVSTaT T B, AT BRI 3Hd, AR &I HHI 3R fJar8 &
forq wriRaTRe <ara enfie 2 |

S AR, D3 JaT31 BT AFID FR HERIT [mental health support], 311R
HRIR BIAFAT [career counselling], BT MATIHT BIKT & TTih o ISR Hael
AT BT TR B D |

S qTEImRN Bl oIferd SIfl iR ATIdT WoTferdl & AT | 8l BT Alaetiail
P BRI H AHITERT iR 3nfefd Tad=Idar & 961 Fhar g |
eI 3R AR & AW ddb Ugd

STRIES H, {9y ®9 & 94y &1 |, Ueliad & Ydfd | BRI @ referawern &l
BHTH! S IF 9 QAT 8, RAifd GOl BT 98 YAM TR Yo 81 &7 2 | U8l
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&3l B T 39% TTHIVT URART H HH I ¥ Tb YU Fa RISHTR & forg
TR 9 gl 8, o Al w enfdie fweiRat 9g w8 € s
Afzetralt &1 5™ wfth IRfER, 3mg faawer ik uReufy i # gfg &8 2
b ST HRIYR H 28% &I ol 1 85 & ddild I= Py 3R BRe|
RTTRTRAT ¥ Tsell & |

AdeTUT H IMHA AfRARH H ¥ 322 &I YAl [migrant], & U H UgATT I141,
STTH & 80% 31 BRON I USRI BR Gab! & | YA o ISR dh Bl U5
DI JEaR BT 2, e rferpTer yarHdl A2ty SHuaTRe, B 11 dTel ST H
Herd &, T S+a! o1 erfehaxor Hifid &7 el 2 |

e YAy ARRAN WRIGR [self-employment], H 319 TTHITT AHGE DI
T H 35% 37D BT DAl © 3R daT9R1 ISR [salaried employment], |
SRTHT 45% 318 HHI B | BTilfh, I Sid= P Sed oINTd 5 3 o
DI BTH! & AD AT0G B ST ¢ |

el AfZTRI §RT WSl 75 XACH [remittances], BNe] 3 H Hgwayul INTaTH
BT 8, olfh I8 Ji U I SYANT & oy SUANT o1 rehl 8, 9 fob fFder &
o0 | s Sferar, U RASH S ANl & I8 §U BRIYR &I 9RUTS 8] BR
aTctt, ST 918 B el € |

31T dTel IuT H AT BT UATIT g B Yol FHIET & | 35% JaT Ay
eI AT ATEAT 8, BTallfh STUDTIT ARATY STRIES & HIaR 8 T BRAT
qge Bl 2 |

U BXe] SiCdIvl SR AMINTG Aas! ®I W JqIfad HRal & | yardl
URART BT TITHIT 61% AGATY AU ST & PTH B [oTT T PR BT T
BRI &, Tl dhael 32% ARATS Ul & URVITH | T & | AMISTD 3R
TR, TSI Pl 3R IGTa1 I ¢ |

HaT 20% TARIT AfZATY 31U TITg IT9T oiie B 36T Axh Pl ©, 3N ar 91
T T LT WX R SR 3 & 3TaaR ST &l |

g, ®ife 7 IRIR @1 e ReRat F9ra & €1 a8 fagwar s9a
ALTRPBHRYT & oI TR &1 ST bl &




31e1, Pierel fawra 3R ATdiaTy

foTT, 3 31IR &1 TR UR fRedT 3 SFAAAT a1 8% © | AfSelrsll &1 WIERdT &%
UBTS 3R W &3l Gl 3 78% &, olfheT JTT—3TelT MY FHe! H iR ol
SITAT & | 18—29 a¥ B AfRTRN # fAReRdT Ied &4 (7.33%) €, Sdfdh 60 a¥ iR
I AfAD MY BT ATATN H T 56.8% © | BTeiih, Soa el T ugd H quR
T3 2| 39.22% JaT ARATY FIdH W 1 el o &R W&l € 3R 8.62%
AfZATY TR fSUT BT AT BR RET € | TRl Afgerail § S et o
HR D G 24.6% ©, S IR—TARAT AT H T8 17.3% 7 |

e # fofiT JMenRe SramaT? faIy U & U=ty & # ¥ &, 9Taf 18 ay 3i
I AP MY D DHael 22% ARTATY Dicrot e T H= W& 8, STafd Ha
&3l # IT AU 36% © | JTHIUT &A1 DI daal 39.6% HAZATA = AAHDG AT
Sl RIeT qR) bl &, Safh ere) el | I8 faerd 57.5% © |

AMYARE Theldl IR IS feTT [formal technical and vocational
education], BT TR Y 8, DA 1.5% ARRATY &1 $9 UBHR BT UL YT B
Bl 2, T ST ISR & 19 FIffd 8 91d & | UgTS! foTall § dad 1.1%
HEATY ATIATIAD FRIETOT UTed PR X&) 8, Sdid Harl &=l d I8 AU 6.8%
2 | AP I HRYT SHREFAR DI ATl [ TR &R STRRadhdT Bl

P |

fR1eAT 3R Ufreror oAl # AR R S gaT U= R1em SRy @
BT E |

ST 43% AT UGTS 31K HIH Bl Tds 1T BT @18 7, [OTast aTdiell [flexible],
27617 3R RISTTR a=enan & SMaegehar @ |

Welra difere MR AATaaye afaefiiedar

AIGITe 2Hferes TiTeiierd § GUR g1 8, <ifdhT I8 SIAA 9+l 88 © | Dacl 38%
Ifaa ST/ ST (SC/ST) @l dfedl Swa e urd oxell &, STafd
HHEI T § I U 64% © | MMAH WU F HHAGR 1 4, Al D! AT
J o fRier i 81 @1 2, Ol dadd 22% Al Aregffie Rer @ e
T E |

TR Tireiedr HHT 2 | 54% AR I FIFR Sofl § F1 &<l &
ST ST A1an off, faRiy ®u ¥ $fY iR sHI=IRe &5 & i # | daa
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12% PP URART DI AZAT TR JSHTR H J2T BT © | S d dbeila]
fRrerr et AR HefuaRe AR um # dfe 77 Afdrd FHTaEr e g
AfeheT g H SRAATAT R AT g+ R&cll 2 | Y I dq=TaRIT ISR F 377 aredl
ARATY 38% 2Afdd FHATH &, v ft fafa=y &= # foftr smenRa aa+ ofR
22—30% T IAT B & |

SC/ST |H&l &I ol # IR—SC/ST T¥al H raartias Tfoeiierdr 1fded 2 |
3 ARhHROT GHRET R & ey RIem F AR deb Aigd foidh 1Y

ST Y Il © |
gR¥AURT @I 3R e a1l a& ugd

A i w@rfire: g i DT 2, 99y Su 9 ysrs! &3 ¥, Sal dad
11.7% 9 B A ARG & | STRBTEN 3IR A H I ATHSl TCar 3.7% I8
SITT 2, STaidh I Rig TR 3R 8RR oI HaTI [Tl H 49% W 31 7 uR
el BT & | UBTST & H SfAd A gROT dadt 0.35 TAIR , Sl JI WU A
AT & | ARSI & U dael 13% YW BT WA 8, Safd Joul & Ui
43% A B, Rt Y 7 391 Aoty o= @1 ol A e 2 | ugrs &=t #
DHAA 12% H HH AlZATSN D U DY Y 7, STdfd Hai &3 H I8 AThel 23%
2 go @ YT & S I &1 START ft B gar 7, R ugre el # Sy
PR H HHTES B |

fa<ira uReufmat: fo<i aRYufRrl &1 warfic s 1 8 | 59 o9 e
& BRI I [T AREAT3I @ UTH &b W 8, olfhe bddl 16% TRART & U
Sira 99T 2 31R 20% URIR STHER 99d 3 A © | AIShIHISd § JRiER!
60% 2, 3 Y JitueRe 207 aa uga Hifid 2 | Ry ©u 9 gl & § dhaal
32% AR B Hfee o Ul &, STafds AT 831 § I TUTd 49% © | JTHior
IRART H ol & W 3Mf&H (43.5%) 7, STdfd e aRARi # I8 32.2% ¢ |
MR (OBC) IRART H 0T BT Saad <X (46.9%) ST TS 2 |

JATATAD AT qb U a: 3MaLID HaAT3H Ib Ygd AT 91 g3 € | UTel
fSTelt # 68% WY BT wW@ReT Harsii & RUIE wrehl &, Safds Ham &3 3§
T8 ITdST 36% T | TRy Jarl # gAIfaal # arg Sfacyl 3R SIRe®
gfaemsii &1 oA e 2, s goe | gfg 81 @ 2 | |raetia— ol
ATFIERY (Public-Private Partnerships) @ HATEIH ¥ $9 3IARTAl Bl ¥RA BT T
3T 721 2, <Ifeh=T TToTaITget AR AT UeT d’e H HfSATS a1 g3 © |
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I Befdefdd #§ GaR g 8, R W 10% JHIOr uRIRT & Urd urgy |
YIS @ Giaer el &, S99 Afgetei & e drf 3 1—2 '8 &7 i
A G[S ST & | TWeadl gaurg wed &3l # e Iudel &— S8l 94.4%
URaRT & ArTerd €, 9ei YT &5l H g8 Ufed 86% © | BTl fSTell # aR—aR
faSTell BN (30% STRETATs! gRT RUIe) Bxel 3 ifafeat # qrem S
HA 2 |

e "eell At 83 @ AR = 31 981 65% eI ARy qTHIoT
AfZATAT DI JoI H 3fPp GRIAT HEGH BRI 8, Tel Al-id Il TR
IS (Street Harassment) 3T W1 Ueh W@ f*idT & | Afzalr GRaAm URAR,
eIy wu | I ST YUl & YSAIT | JAIAT &, SUIAHId GRET Bl SITal
fofe e 2 |

XD BTRIHH IR AT IHT U= gH1d

STRIES B ISR YOI G 00 I SN IR fdbrg & gftedo )
IETRT B Bl Hg WRAR gRT 99 2003 H RIg sienfie dao
(Concessional Industrial Package - CIP) g% fdar w13, foras siefires faewrg
3R 15 & 151 H g 88 | BTlD, I8 fdebrd ead: HaTHl &3l deb &l A
IET, 3R UBTS! &30 | U= TR ST &1 13T |

RIS JTHIT TSI AR (NRLM) = %6 FeTIl A9 [Self-Help Groups],
DI FEANT U foar 2, Fora afeast arel B IudvvT iR DIeret TrR1eqor HI
gfaem wnfie 2 | R Y, 77 ol &l T &3 § s W) U= U 319 ol

T AR & |

B AT 7, S N Srataad # A A8l BT SO BT 2 | NRLM 3iR
T AT SUTATT UTHIT I JTSTHT (DDU-GKY) ST BRIshH! o Afetaei &
ISR & GERT § GUR BT B, oifs=1 uiRifera afeerail § | dact 26% &1 &
It ARt el € | S SE & A1 SireH # A @it e 8 € |

ifer siaxTet Y S9d 9H9Td

TR STRIES df Mfdid Il <ifffs FHAT [Gender Equality], T HI=IT
Sall &, TR 1 AfZETRil T S STaTel &3] | Yabldhd dhRA & ol Plg AHIdhd
HUNET HIGG T2l B | I D 3.54% dolc Py &7 Bl ATdfed Hrarl &, forad
9 R ¥ SR gl AHT V&l 8 | Gl YA ABATH ISl oIkl
U8l Bl Sl ‘WI@ H g [Distress Migration] P BT ®, oAfdhe
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BRI H AT ¥E | a4 2022—23 & FOIc BT AT T AT 99 A8 4
CEREEERE

SIUERSIE WHFIT@ [Gender Disparities in Earnings], 314 IICET| §3€ g, 9l
SNCEIR GG qﬁ_Q"Jﬂa’[Systemic Wage Discrimination], IR AB B G IHIUT
[Job Segmentation], BT GRUIH B | B ARG BRIGAT & dR H ST 3R
RGN X $H & |

T R ! wreg a1, SIve fdabN, IR SR faxig qAraee
STHAATATSAT DI T B TR L Digd AN & dlich I DI ARZATS B SiaA
DI U H GUR & 9 | fhR ), SRS g Afgar ifd 2021 A Aifcrt
3R T TR 1 ASHTR T AT GRET ATSTAIRA & d1d Yabldhal glieaIvn
DI N T | AT BRI § e S8R Tl & gRERT | Aftdnl &
anffer AeIfhaxel & IS Ugal ol yvTaefierdr g i 2 |

RO § IR & o1y, il @1 sifc At fSefla’l d3 [Last-Mile Delivery
Mechanisms], I HGlgd &RAT BN, AHaldd  ASATHIGT  [Community
Engagement],mﬁ,@?mﬂﬁwmiﬁéﬁﬂaﬁ?ﬂﬂ@?ﬂm
PRAT BT | [AbT el H 3if&dh YDblpd GIehHIvT JUFT aId 8, dlich
STRIES # Afgeel @ e wad=ar iR SMoiifadT & 1Rl &l gerar fa
ST 9D |

ifa RrerRey 3k srshifasT adfia= © ywarfad dfed

SIRIES st 2030 TXITAST H Add 3MMSfddT [Sustainable Livelihoods], &
ERIEIRSIEEN & 9 | IETT [Horticulture], Wﬁ [Floriculture], ISR IRCKI]
[Herbiculture], &H, ofg 3R #egH I&9 (MSMEs — F5T¥ wied 3R ¢aa
HASTC S §), TRy 3iR der~d, a1 HrelfiaT aiik ITES, SXiRrey, oY
Sl faggd ulRASTG, 8RAT ol [Green Energy], ShI—Haly 3fR aTf-iasl
[Forestry], @1 fafeed foar 712 g | moiifddT H Seird= [Livelihood Resilience],
o & fory fferRad oot uanfad &:

Sel &7 fAe™ 3R A= AR B H BT

IRl &7 &7 UgTS 8iR e\ & 41 3nfeies 3faR [Economic Gap], @I Ules IR
BT IRy, s9a fory vy wiRRefte fafdreret w smeRa anfdfe
FeRER] DI ATATE <1 AT © | HIY &3 H URIRD Hacll d BShR Al
ATHRY fadheal o 3R MAHdGdT | YASiad @ YR AHEAT 8 | 399 fdmed
H IETAT, WG, FT YTed [Fisheries], T[T [Livestock], 3R SHE
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STSI—qfeal [Herbs], TMHAS 7 | AIC ST [Millet], BT IcUTGH AT T IATRATSIAD
IR ST BT 2 | fa9y wU I IRTaHT 85 uRddahn Arfad 8l FodT 2,

Afhe TP IATGHAT HH B &I IART ©, o9 d8a” Sareq faferal ik
SETT @ HIEIH A G B &l ALIHAT & |

e [Tourism], R FAH—IMTRT  HATY [Knowledge-Intensive Services],
IR ARl & foy T JASHTR TR U] BT Ahell & | a9 f9RT &
RIPREEER éaﬁ—ﬁﬁ-ﬁ%a e [Eco-Sensitive Tourism], CIEEHEIRSIRCIIEY
SHD A P, b wed IR I IHTG] BT [J6Td 3 Ford H
qeg B Ihdl & | 59D IMfaRth, Ted T Bl Ah—dor Tfafafoar & forn
TIRfoTd BT, ST HiQIT H €T, AT AT [Yoga Care], IR b, I¥
ay enfefe e FFARFd B AT |

e gf-raral e &1 fHfor

a3 AT [Sustainable Enterprise Development], @ folt U Taldhd
SfteedIv g9y o, foraHd U] [Technology], 0T [Credit], BIerel FRreTor
[Skill Training], 371X fdUue [Marketing] , T Ugd @I 2MHeT DR I fHAT Y |
fHareT DI gRExTST iR g3 &=l H weifAehdr <1 STl A1y, faeiy U & arrar,
e, DI [dhNT IR Wy Hawsll # | fafi= WRerN! a9 & Sl &

HHI [Coordination of Resources], ¥ G&fdl H Eﬂ?&f B el o |

HT [ITROT BT AART PR & ol T ol AT, Siv b ATHIOT faehr=y
UTIereRoT’ [Rural Development Authority], BT RATIAT DI S AT | TE HRAT
il TR IR A, fa<ia IR Ad GA™El & Yhid o e ugdl &
T BraTaa B GHARad &l |

B9 fabTd ugdl &I do1+r1 3 fafas 9=

HN—IAMT [Agri-Entrepreneurship], &I IGIdT a1 & foly dIeTer UfRrefoy
CARER [Skill Training Programs], H fafdegdr oM @1 ue I &l
JAILIDRAT & | §EH dITAT [Horticulture], I B [Floriculture], AR UTeTd
[Pisciculture], 3R H%]_;H_cﬂéﬁ Ulefd  [Honey Production], SREEICIRUIGEREE]
SIHET A1RY | deperah! et RESIN] [Technical Education Institutions], H Afgerait
& gaersh o1 gFATET @ BT IgTd, IR—PY eF—oId T Ui [IT],
e [Tourism], =Y SGHTA [Healthcare], IR fo=ira Qﬁ?ﬂf’ [Financial
Services], ¥ ST®! AR BT IR ST &I SR © |

JMECI3MS [ITls], 3T UifeTc e S Taheiia] R HRRIHl H a9 R AaeIDh
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2 | QR 31 IR UTSshAl Bl IRUTEE dId o AT ST A1y, Sidfdh
Y YTSIhHI Bl ST A [Industry Standards], 3R I HiN—IefAal
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